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Cultural Competency and Training of Health Professionals Universities in Kansas
This is a summary of the information gathered through phone calls to university programs throughout the state.  It is not comprehensive.

1. KU Medical Center Diversity Resources (subarea of Human Resources)

· Diversity Calendar

2. KU School of Medicine
· Cultural Competency is woven throughout courses and clerkships

· Multiple programs

· Office of Cultural Enhancement and Diversity, see www2.kumc.edu/oced

· Center for Excellence in Minority Medical Education (HRSA grant, funded for 7 years, on 2nd renewal)

1) Retention of underrepresented minority students enrolled at medical school

2) Faculty development for faculty members from underrepresented minorities

3) Faculty/student research: opportunities for students from underrepresented groups to work with faculty at medical school

· Multicultural information resource center, currently enveloping into main library

· Greater Kansas City Health Professions Pipeline Initiative (HPPI), see www.gkc-hppi.org:  seeks to increase minority participation in health care industry, partnership of University of Kansas medical Center and University of Missouri at Kansas City; resources for elementary, middle school, and high school
· Health Careers Pathways Program: Open to African American, Hispanic, Native American, Southeast Asian, and rural students; academic year activities and summer programs, including 8-week summer program for high school seniors; see www2.kumc.edu/oced/hcpp.htm 
3. KU School of Nursing
· Cultural competency has been a focus in curriculum the last couple of years; woven throughout coursework and in almost all course objectives; completely permeates curriculum
· Faculty development activities

· Consultants

· Through project with Cerner, integrated Electronic Health Record as a teaching platform; students meat multi-generational family virtually several times during their tenure at KU School of Nursing; ensures cross-cultural exposure

· International elective: Dominican Republic, China

4. Kansas Nursing Schools

· Schools are aware of cultural competency and are making it a priority
· Kansas schools not able to attract as diverse a student body as schools in some parts of the country which hurts chances in some diversity/cultural competency grant opportunities

5. Wichita State University Physician Assistant Program

· Physician Assistant Diversity Grant; goals:

1) Strengthen and expand both the didactic and clinical curriculum to heighten the training of culturally competent health care providers in primary care medically underserved urban and rural sites
2) Increase the number of disadvantaged/under-represented minority faculty who are lecturers, preceptors, and faculty
3) Increase the number of minority and/or disadvantaged applicants to (and ultimately graduates from) the PA program
· Underrepresented minorities targeted by grant include racial/ethnic minorities, educationally disadvantaged, and economically disadvantaged
6. KU-MPH Program



















